
Event: Next Mile Project Lunch Presentation Series 

Topic: Lessons on Public Service, Leadership, and Effective Project Design 

Date: March 4, 2014  

Discussion Facilitator: Jennifer Huntington, Chair of the Samuel Huntington Public 

Service Award 

 

Jennifer has spent 27 years in public education and has served on several nonprofit 

boards including The Appalachian Mountain Club, The Northern Forest Center, and Let’s 

Get Ready. She is currently a principal in Watertown/Newton and a board member 

of Harvard Community Health Plan (now Harvard Pilgrim).  

 

For the past 25 years, she has mentored winners of the Samuel Huntington Public Service 

Award, and worked as chair of the Samuel Huntington Scholarship Fund. The public 

service award was created to perpetuate her late husband Samuel 

Huntington’s commitment to public service by enabling students to engage in meaningful 

public service opportunities of their own design. The scholarship program gives a 

$15,000 grant to a graduating senior to devote him or herself to a year of service in 

America or abroad. The board of directors for the Samuel Huntington Public Service 

Award and Fund is not only great at choosing inspiring projects, but also choosing 

inspiring people.  

 

The award receives 50-100 applications for the scholarship a year. To apply, 
students must send in a 1,000 word essay on their proposed project, resume, 
transcript and three letters of recommendation. Three members of the board review 
all applications and narrow down the pool to 15 applications that are then looked at 
by every member on the board. The board narrows it down to six applicants, and 
flies in each young graduate for an hour interview. Among other things, the board 
asks the candidate some creative questions to highlight the individual’s 
personalities, such as: “If you could choose anyone to go out to dinner with, who 
would it be and why?” and, “If you were asked to create a summer reading list for 
someone, tell us a book you would suggest to put on it?” 
 
Often times, Jennifer shared, instead of choosing just a single candidate to receive 
the Huntington Scholarship, the board has generously given up to 4 awards. She 
says this is due to the fact that the application process introduces them to so many 
promising young graduates every year! Jennifer said her board usually agrees they’d 
rather invest in the young students then let their money sit in the bank.  
 
The board of directors for the Samuel Huntington Public Service Award looks for a 
few particular things when selecting projects. One of the criteria is whether or not 
the project will be able to communicate a return on investment to supporters of the 
scholarship. Jennifer talked about how important it is to be able to show a return on 
investment for donors in any nonprofit organization. She said it is how they 
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communicate and market what their award and involvement in their organization 
does. She asked the nonprofits in attendance: What added value does our 
organization have?  
 
Jennifer gave an example of what she meant by this when describing “Lets Get 
Ready”, an organization that was created from the Public Service Award. Their 
mission is to help kids from non-affluent families prepare for the SATs. The founder 
created the nonprofit to level the playing field. College undergrads volunteer their 
time and work with high school students on their test taking skills so they can do 
better on the SATs and get into to college. The organization has seen great success 
and now serves up to 15,000 kids each year. Jennifer said to show funders a return 
on their investment, Lets Get Ready shows the percentage of their students who get 
into and graduate from college each year. This is an example of how you can show 
donors that their efforts are achieving tangible results.  
 
Another question she and the Huntington Public Service Award BOD ask themselves 
when reviewing candidates is, “Will this be a hand out or a hand up?” and is the 
project sustainable? Jennifer says that the board wants to plant a seed that will grow 
and continue to help others. She referenced a man named Matt who they gave the 
award to who wanted to help street kids in Nairobi. He didn’t just want to give them 
money, instead he wanted to teach them how to create sandals out of old tires so the 
children could sell them to make a living. The company is still running, it is called 
EcoSandals. http://www.ecosandals.com/ 
 
With her extensive experience engaging with nonprofits on a board of directors, 
Jennifer gave a last piece of advice for being on any nonprofit’s board: “NIFO - Noses 
in, fingers out!” In a humorous way, she recommended that board members keep an 
interest in their nonprofits operations, while also trusting them to do the best they 
can with what they have.  
 
 
 


